
SCOTT COUNTY VIRGINIA SCHOOLS
Phone: 276-386-6118 Fax: 276-386-2684 http://scott.kl2.va.us

Board Meeting Agenda (Regular Meeting)

Date: April 5,20t6 (Tuesday)

Time: 6:30 p.m. Regular Meeting

location: Scott County School Board Office

340 East Jackson Street, Gate City, VA2425L

1. CallTo Order

2. Moment of Silence/Pledge of Allegiance

3. ltems to Add to Agenda

4. Approval ofAgenda

5. Approval of Minutes: March t,2OL6 Regular Meeting

6. Approval of Claims

7. Boys & Girls Club of Greater Kingsport Partnership with Scott County Schools - Jennifer Frazierl
Lisa Beilharz

8. Public Comment

9. Approval of Extension of Borden Dairy Bid for the 2O\6-2OL7 School Year - Jennifer Frazier

L0. Superintendent's Report
A. Discussion/Approval of High School Graduation Dates for 2016
B. Approval of Head Start Selection Criteria & Enrollment Guidelines
C. Approval of Head Start Recruitment Plan

D. Approval of 2nd Semester School Allocations
E. Discussion/Approval of Roofing Projects

Closed Meeting: Motion to Enter (Specify ltems)

Motion to Return to Regular Meeting and Closed Meeting Certification

Items by Supervisor of Personnel and Student Services - Jason Smith
A. Overnight Field Trip Request
B. Personnel

L7

L2

13

14. Approval of Non-renewal of Contracts for Non-Tenured Techers & Classified Employees -
Superintendent Ferguson

15. Approval ofthe 2OL6-2OL7 School Operating Budget & Cafeteria Budget

L6. Board Member Comments

17. Adjourn

Next Regular Meeting: Scott County Career & Tech Center - 6:30 p.m., Tuesday, May 3,2OL6
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DRAFT

SCOTT COUNTY SCHOOT BOARD

MINUTES OF REGUTAR MEETING TUESDAY, MARCH I,20T6

The Scott County School Board met for a regular meeting on Tuesday, March 1, 20L6, at the Scott

County School Board Office in Gate City, Virginia, with the following members present:

William "B¡ll" R. Quillen, Jr., Chairman

L. Stephen "Steve" Sallee, Jr., Vice Chairman

Linda D. Gillenwater
Larry L. Horton
Gail L. McConnell
David M. Templeton

ABSENT: None

OTHERS PRESENT: John l. Ferguson, Superintendent; K.C. Linkous, Clerk Of The

Board/Human Resource Manager; Beverly Stidham, Deputy Clerk/Purchasing Agent; Will Sturgill, School

Board Attorney; Kathy Musick, Virginia Professional Educators Representative; Ramona Russell, Teaching

Assistant; David Hartley, Heritage TV; Patric¡a Whitley, Scott County Education Association; Nancy

Godsey, Citizen; Daniel Gibson, Teacher; Kim Burke, Teacher, Patricia Currier, Teacher, Jamie Davis,

Teacher and Adam Keith, Teacher/Asst. Principal.

CALL TO ORDER/MOMENT OF SILENCE/PðDGË OF,{ZIEGI,4NCE: Chairman Quillen
called the meeting to order at 6:30 p.m. The audience observed a moment of silence and Mr. Horton led in
citing the Pledge of Allegiance.

APPROVAL OF AGENDA: On a motion by Mr. Sallee, seconded by Ms. Gillenwater, all
members voting aye, the Board approved the agenda as presented.

APPROVAL OF FEBRUARY 2.2016 REGULAR MEETING MINUTES AND
PROPOSED BUDGET MEETING: On a motion by Mr. Templeton, seconded by Mr. McConnell, all
members voting aye, the Board approved the Tuesday, February 2,2016 Regular Meeting Minutes and

Proposed Budget Meeting as submitted.

APPROVAL OF CLAIMS: On a motion by Mr. Templeton, seconded by Mr. Sallee, all
members voting aye, the Board approved claims as follows:

School Operating Fund invoices & payroll in the amount of $ as shown by warrants # &
electronic payroll direct deposit in the amount of $ & electronic payroll tax deposits in the amount of S.

Cafeteria Fund invoices & payroll in the amount of $ as shown by warrants # & electronic payroll direct

deposit in the amount of $ & electronic payroll tax deposit in the amount of $. Head Start invoices &
payroll totaling $ as shown by warrants #

PUBLIC COMMENT:None

SALARY. FRINGE BENEFITS & SCHOOL CALENDARCOMMITTEE
PRESENTATION: Mr. Adam Keith, Teacher & Assistant Principal Presented the Salary/Fringe Benefit

Committee Recommendations and Ms. Kim Burke, Teacher, presented the2016-2017 School Calendar

Proposal. Chairman Quillen stated that the Board will consider these proposals as presented, but the Board

will not know any details about salaries until the Legislature adjourns March 15,2016. Chairman Quillen
thanked the Salary/Fringe Benefits and Calendar committee for their recommendations, hard work and

diligence for their considerations of the upcoming school year.
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Tiffany Scott
Karen Hartsock
Kim Burke
Debbie Kilgore
Kelsey Jones
Tracy Stallard
David Gwinn
Jamie Davis
Patricia Cunier
Dan Gibson
Shawna Vermillion
Joey Shipley
Monica McClelland
Amy Wallace
Jason Smith
Valerie Babb
Robin Hall
Teresa Duncan
Adam Keith
Steve Sallee

2015-16
SalaryÆringe Benefits and School Calendar Committee

Duffield Primary School
Dungannon Intermediate School
Fort Blackmore Primary School
Gate City High School
Gate City Middle School
Hilton Elementary School
Nickelsville Elementary School
Rye Cove High School
Rye Cove Intermediate School
Scott County Career & Technical Center
Shoemaker Elementary School
Twin Springs High School
Weber City Elementary School
Yuma Elementary
Central Offi ce Representative
Principal Representative
Support Staff Representative
SCEA Representative
VPE Representative
School Board Representative

SALARY/FRINGE BENEFITS COMMITTEE PROPOSAL
FOR THE 2016-2017 SCHOOL YEAR

1. The committee recommends funding a step increase for all eligible employees and a3%o
salary increase, based on actual salary, for all employees.

2. The committee recommends revising the teacher salary scale to eliminate steps 29, 30, and
31. This will eliminate frozen salaries at the top of the scale.

3. The committee recommends continuing (a) to maintain health insurance premiums for
employees at the lowest possible rates without a reduction in benefits, (b) to offer the sick
leave bank to eligible employees, (c) to provide duty-free lunch for elementary teachers, and
(d) to issue employee contracts as early as possible before the end ofthe 2015-16 school year.

4. The committee recommends offering an early retirement incentive for all eligible employees.

5. The committee recommends considering nonmonetary incentives to help improve morale.
Some suggestions include lunch at student prices to all faculty and staff; increasing the
amount of bereavement leave for both immediate family and grandparents.

On a motion by Mr. Templeton, seconded by Ms. Gillenwater, all members voting aye, the Board
approved rhe2016-2017 School Calendar as presented:
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APPROVAL OF REOUEST FOR LINE OF CREDIT FOR 2015-2016 SCHOOL YEAR:
Superintendent Ferguson stated that he would like to request approval to submit a request to the Board of
Supervisors for another Line of Credit in the amount of S4,000,000.

On a motion by Mr. Horton, seconded by Mr. McConnell, all members voting aye, the Board
approved to submit a request to the County Board of Supervisors to authorize the Treasurer to apply for a

line of credit in the amount of $4,000,000 for a period beginning July l, 2016 and ending June 30, 2017 for
the school system.
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UPDATE ON THE 2015-2016 SCHOOL CALENDAR: Superintendent Ferguson presented
three options for making up missed days of the 2015-2016 school year. He also explained that if we miss
any more days of school due to inclement weather or emergency situations, the school year will be
extended by adding an additional day(s) to the options below:

**Ifwe miss any more døys of school due to ìnclement weather or emergency situqtions, the school year
will be extended by adding qn qdditional dqyß) to the options described below. At a minimum, the length
of the 20 I 5-20 I 6 school year will be I 7 5 instructional school drys. The options are for your review and/or
approval.

Two motions were presented to the board:
(l) Mr. McConnell made a motion to approve Option 2 which guarantees March 25 and28 for

Spring Break, seconded by Ms. Gillenwater, with four board members voting aye.
(2) Mr. Sallee made a motion to approve Option l, seconded by Mr. Templeton, with two board

members voting aye.

Motion (l) to approve Option 2 of the Make-up days for the2015-2016 school year passed

with a 4-2 vote.

AMEND REOUEST FOR $3OO.OOO LINE OF CREDIT TO CONTRUCTION LOAN:
Superintendent Ferguson explained that the wording on the recommendation to request a $300,000 Line of
Credit, presented at the December I , 2015 regular board meeting, should have been stated " a request for a

$3 00,000 Construction Loan."
On a motion by Mr. Templeton, seconded by Mr. Sallee, all members voting aye, the Board

approved Superintendent Ferguson to request from the Board ofSupervisors a $300,000 Construction
Loan.

CLOSED MEETING: Mr. Sallee made a motion to enter into closed meeting at6:54 p.m. to
discuss teachers, coaches and custodians as provided in Section 2.2-371I A (l) of the Code of Virginia, as

amended; and also to enter into closed meeting to consult with legal counsel pertaining to actual or
probable litigation, as provided in Section 2.23711 A (7) of the Code of Virginia; motion was seconded by
Mr. Horton, all members voting aye.

#of
Davs

Davs Missed Make-Up
Davs

Make-Up
Davs

Make-Up
Davs

Make-Up
Davs

Calendar Option 1 Option 2 Option 3
L L/20/2Ot6 s/2s/2oL6 s/2s/20L6 4/L/20L6 s/2s/20L6
2 L/2L/20L6 s/26/2016 s/26/2OL6 3/3r/2OL6 s/26/2OL6
3 Ll22/2OL6 s/27/2OL6 s/27/2OL6 3/30/2OL6 s/27/2OL6
4 Ll2s/20L6 s/3L/2016 s/3L/2OL6 3/2sl2Ot6 sl3L/2OL6
5 Ll26/2OL6 6/Ll2ot6 6/L/20L6 s/2s/20L6 6/L/20L6
6 L/27/2016 6/2/2OL6 6/2/2oL6 s/2612OL6 6/2/2ot6
7 Ll28/2OL6 6/3/2OL6 613/2oL6 s/27/20L6 6/3/20L6
8 2/e/20L6 4/L/2016 4/L/20L6 s/3r/20L6 6/6/2oL6
9 2/ro/20L6 3/3Ll2OL6 3/3L/2OL6 6lL/2oL6 6/7/2oL6
10 2/12/2OL6 3/30/2OL6
LL 2/ts/2oL6 3/2e/20L6
L2 2/L6/2OL6 6/6/2oL6
L3 2/L7/2OL6 617/2OL6

L4

L5
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RETURN FROM CLOSED MEETING: All members returned from closed meeting at 8:25 p.m.
and on a motion by Mr. Sallee, seconded by Mr. McConnell, the Board returned to regular session and Mr.
Sallee cited the following certification of the closed meeting:

CERTIFICATION OF CLOSED MEETING

WHEREAS, the Scott County School Boord hos convened o closed meeting on this date pursuant
to an offirmative recorded vote ond in accordance with the provisíons of the Freedom of lnformotion Act;
ond

WHEREAS, Section 2.2-3711 of the Code of Virginia requires certificotion, by this Scott County
School Board thot such meeting wos conducted in conformity with Virginia law;

NOW, THEREFORE, BE lT RESOLVED that the Scott County School Board hereby certifies thot, to
the best of eoch member's knowledge, (i) only public business matters lowfully exempted from open
meeting requirements by Virginia law were discussed in the closed meeting to which this certificotion
resolution opplies ond (ii) only such public matters as were identified in the motion convening the closed
meeting were heord, discussed or considered by the Scott County School Board in the closed meeting.

ROLL CALL VOTE

Ayes: Linda Gillenwoter, Larry Horton, Gail McConnell, Bill Quillen, Steve Sollee, Dovid Templeton
Nays: None ABSENT DURING VOTE: None ABSENT DURING MEETING: None

APPROVAL OF OVERNIGHT FIELD TRIPS: On the recommendation of Mr. Jason Smith,
Supervisor of Personnel and on a motion by Mr. Templeton, seconded by Mr. Sallee, all members voting
aye, the Board approved the overnight field trip request of Gate City High School, Interact Club, to attend
the District 7570 lnteract Conference, in Hot Springs, Virginia, March l8-19,2016 (5 students, I sponsor).

On the recommendation of Mr. Jason Smith, Supervisor of Personnel and on a motion by Mr.
Horton, seconded by Mr. McConnell, all members voting aye, the Board approved the overnight field trip
request of Scott County Career/Technical Center, to attend the Block & Bridal Club Livestock, Meats, &
Stockman's Contests, in Blacksburg, Virginia on March l8 - 19, 2016 (7 students, 2 sponsors).

RESIGNATIONS: On the recommendation of Mr. Jason Smith, Supervisor of Personnel and on a
motion by Mr. Sallee, seconded by Mr. McConnell, all members voting aye, the Board approved the
resignation request of Mr. Hugh Godsey, teacher, effective February 4,2016.

On the recommendation of Mr. Jason Smith, Supervisor of Personnel and on a motion by Mr.
Horton, seconded by Mr. Templeton, all members voting aye, the Board approved the resignation request
of Ms. Jenny Gose, volunteer track coach for GCMS/GCHS, effective February 24,2016.

EMPLOYMENT: On the recommendation of Mr. Jason Smith, Supervisor of Personnel and on a
motion by Mr. McConnell, seconded by Ms. Gillenwater, all members voting aye, the Board approved the
employment of Mr. Brian Powers, JV Softball Coach, Twin Springs High School, receiving a split
supplement, effective February 26, 2016.

On the recommendation of Mr. Jason Smith, Supervisor of Personnel and on a motion by Mr.
Horton, seconded by Mr. Sallee, all members voting aye with Ms. Gillenwater abstaining, the Board
approved the employment of Mr. Mike Compton, JV Softball Coach, Twin Springs High School, receiving
a split supplement, effective February 26,2016.

VOLUNTEER COACHES: On the recommendation of Mr. Jason Smith, Supervisor of
Personnel and on a motion by Mr. Horton, seconded by Mr. Sallee, all members voting aye, the Board
approved the recommendation of Ms. Jenny Gose, volunteer girls track coach, Twin Springs High School,
effective February 26, 2016.

On the recommendation of Mr. Jason Smith, Supervisor of Personnel and on a motion by Mr.
Templeton, seconded by Mr. McConnell, all members voting aye, the Board approved the recommendation
of Mr. Gerald Reed, volunteer baseball coach, Twin Springs High School, effective February 26,2016.

On the recommendation of Mr. Jason Smith, Supervisor of Personnel and on a motion by Mr.
Horton, seconded by Mr. McConnell, all members voting aye, the Board approved the recommendation of
Mr. Donald Hunnycutt, volunteer baseball coach, Twin Springs High School, effective February 26,2016.
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On the recommendation of Mr. Jason Smith, Supervisor of Personnel and on a motion by Mr.
McConnell, seconded by Ms. Gillenwater, all members voting aye, the Board approved the
recommendation of Ms. Tamara Campbell, volunteer softball coach, Twin Springs High School, effective
February 26,2016.

DISCUSSION CONCERNING NON-RENEWAL OF CONTRACTS FOR NON-TENURED
TEACHERS AND CLASSIFIED EMPLOYEES: Superintendent Ferguson explained to the Board that
he will present the list of Non-Tenured Teachers and Classified employees for the recommendation of non-
renewal of contracts, at the April 5,2016 Regular Board Meeting.

BOARD MEMBER COMMENTS: None

ADJOURNMENT: There being no further business the Board adjourned at 8:34 p.m.

William "Bill" R. Quillen, Jr., Chairman K.C. Linkous, Clerk



BOYS & GIRLS CTTIB
OF GREATER KINGSPORT

AGENCY OVERVIEV/
Agencv Mission

The mission of the Boys & Girls Club is to inspire and enable all young people, especially those
who need us most, to realize their potential as productive, responsible, and caring citizens. Our
organization currently operates four centers to reach youth from these challenging circumstances.
These centers include:

o Eastman Center Boys & Girls Club
o Cloud Boys & Girts Club
o Riverview Boys & Girls Club
o Hawkins County Boys & Girls Ctub

Membership

Any school age child may become a member. Membership fee is $25.00 per year and is valid for
one year. No child is denied membership because of an inability to pay the fee. In20l4,we
have served 1,578 youth at our four locations. Our average daily attendance is 278 youth at
these centers.

Membership Profile

The Boys & Girls Club has traditionally and continues to serve a high percentage of youth from
low-income, single-parent families. Approximately 9l%o of our current membership qualify for
free or reduced meals through our USDA feeding program. Last year, we provided over 39,000
meals to club members. We are a licensed Child Care Agency for school age children through
the Tennessee Department of Education.

One of the major contributions that the Boys & Girls Club makes to the community is to provide
an opportunity for youngsters from different ethnic, racial and socioeconomic backgrounàs to
participate in a related setting, which promotes inter-group understanding and enhances social
development.

Everything we do is under our Youth Development Strategy, which is providing young people
¡ A sense of Belonging
o A sense of Usefulness
o A sense of Influence (or power)
¡ A sense of Competence



Our 5 core program areas include:

A. Education & Career Development - Goals in this core area are to develop positive self-
esteem and self-confidence, to offer opportunities for academic achievement, refresh
learning skills, and provide guidance, self-discipline, and personal responsibility. Staff
and volunteers provide positive role models.

l) Learning Centers - The club partners with Kingsport City and Sullivan County
schools to provide students with after-school academic and cultural enrichment
programs through the TN LEAP Grant and Project LEARN. The educational director
works with each club member's teacher to identify the needs of that particular child
and, in addition, provides tutoring and homework assistance to improve academic
performance.

2) Homework/Tutoring Assistance - Services provided in this area include tutoring to
help enhance academic skills, homework assistance and reading club, and special
activities on a daily basis.

3) Technology Centers - We have computer labs provided by ConnectedTN at each

club and provide several programs to develop technical skills, including a digital arts

program working on photo illustration, music-making, movie-making, web design,
and graphic design.

4) Junior Staff-Through participation in Junior Staff, teens (ages 13-18) will develop
interpersonal skills, a strong work ethic and a sense of community engagement while
experiencing on-the-job Club work.

Other programs include:
. Golf Training Center

' Boys & Girls Club Bank
. Special Events and Field Trips
. EducationalScholarships
. Woodworking Shop
. Money Matters

B. Health & Life Skills - The goals of our health and life skills activities are to assist club
members in citizenship awareness through community involvement, leadership
development and development of positive self-esteem, self-confidence and social skills
These goals are met through programs such as:

1) SMART Moves: This program educates club members ages 6-18 on
the issues of drug and alcohol a\ /areness. It is a seventeen-week
program that is provided at least once per week.



Triple Play's Healthy Habits: Designed to incorporate healthy living
and active learning in every part of the Club experience, Healthy
Habits emphasizes good nutrition, regular physical activity and
improving overallwell-being. The program, for ages 6 to 15, is the
"Mind" component of Triple Play: A Game Plan for the Mind, Body
and Soul.

Other programs in this core program area include:
. Builders' Service Clubs
o SMART Girls
o Passpott to Manhood
o Youth for Unity

Sports. Fitness & Social Recreation - The goals of our sports, fitness, and social
recreation activities are to promote a healthy lifestyle, skill development, teamwork,
responsibility, sportsmanship, and positive self-esteem and confidence. We meet these
goals by incorporating the Triple Play Program into our existing health and physical
education program. Triple Play is a game plan for the mind, body, and soul.

1) The *Soul" Component of Triple Play: This component of Triple Play is

demonstrated through social recreation tournaments that are served to our
club members in each of their pod areas. This program increases club
member's ability to interact positively with all youth and engage in
healthy relationships

2) WANNA PLAY? Encourages youth ages 6 to 12 to increase their overall
fitness and health through physical activity and improved nutrition
education, while learning the fundamental skills of baseball and softball.

The Arts - Our afts program promotes skill development through creative self-
expression, hands on activities, and positive recognition to increase self-esteem and
confidence.

Character & Leadership Development - The goal of character and leadership
development is to allow young people to build the skill they need to become good
stewards of our community.

¡ Torch Club (1 1-13 year olds)
o Keystone Club (14-18 year olds)
o Youth of the Year

2)

C.

D

E.



Locations

The Eastman Unit is a 44,000 square foot center and campus that includes a playground, golf
center and athletic frelds. This facility has allowed us to serve Kingsport children with quality
prevention, education and wellness programs but also serves as a community center for group
meetings, sports and special events. We have two Housing Units located in Cloud, and
Riverview as well as Hawkins County Club located in Rogersville.

Cloud Club
1110 Reedy Place
Kingsport, TN 37660
423-392-2552

Riverview Club
301 Louis St.
Kingsport, TN 37660
423-392-251s

Eastman Center Club (Main Club)
1 Positive Place
Kingsport, TN 37660
423-230-4160

Hawkins County Club
1604 East Main Street
Rogersville, TN 37857
423-272-5656

Budeet

Our 2015 operating budget is $$1,093,296.00. We will receive $228,475.00 or 21o/o of
our operating budget from the United Way.
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Borden Dairy Gompany of Kentucky, LLG

March 17,2016

Ms. Jennifer Frazier
Food Service Director
Scott County Virginia Schools
340 East Jackson Street
Gate City, VA 24251

Via: E-Mail to:

Ms. Frazier,

Borden Dairy of Kentucky is pleased to accept your request to extend the current Dairy
Bid for the 2016-2017 school year (August 1,2016 - July 31,2017). Scott County is
presently under the terms of Escalator Pricing. All conditions of the current bid will be
honored for the 2016-2017 term.

We thank you for the opportunity to serve your schools with our products for another
term. Please do not hesitate to let us know if you have questions or concerns or need
anything else at this time.

Regards,

Mark Warmoth
Key Account Manager

Cc Donald Creech
Dwight Hubbard
Joe Harmon
Gina Hopkins

221 Weet Highway 80 I London, KY 4074f
Phone 606-878-7301
Fax 606-864-8516

MWsw



KC Linkous

From:
Sent:
To:
Subject:

From: Reagan Mullins
Sent: Friday, March 18,20162:47 PM
To: Joh n Fe rguson <Jo h n. Fe rguson @scottschoo ls.com >
Cc: Mike Lane <Mike.Lane@scottschools.com>; Sam Parks <Sam.Parks@scottschools.com>; Jordan Mullins
<Jordan.Mullins@scottschools.com>; Reagan Mullins <Reagan.Mullins@scottschools.com>; Jason Smith
<Jason.Sm ith @scottschools.com>
Subject: Proposed Graduation Dates

Mr. Ferguson,

After speaking with Gate City and Twin Springs, we are proposing that graduation be on the following dates:

Wednesday, May 25-Gate City High School
Thursday, May 26-Rye Cove High School
Friday, May 27-Twin Springs High School

May 25th works best for Gate City. Rye Cove and Twin Springs are interchangeable on May 26th or 27rh.

Thanks,

Reagan Mullins
Principal
Rye Cove High School
(276l.94O-27OL

reasa n" ullins@ s.com

John Ferguson

Wednesday, March 23,20L6 9:37 AM
KC Linkous
FW: Proposed Graduation Dates

1



Scott County Public School Head Start Selection
Criteria & Enrollment Guidelines

A Head Start Application is considered complete when all the basic information is received and
the child's age and family income has been verifipd and documented. Upon receipt, this
information is entered into the Child Plus software. Child Plus automatically prioritizes
eligibility according to a weighted system which identifies children by age, disability status,

family type, income eligibility, and family circumstances. Enrollment priorities are be based on
the following:

{riteric J'or enraÌlment of thildren from families unrler 1$ûû/o of the p(}vë't'tJt

¡juide!ín es:

1. Foster Child

2. Homeless

3. Family is eligible for public assistance through TANF (Temporary Assistance for
Needy Families) or the SSI (Supplemental Security Income) program

4. Oldest income eligible child under 1007o of poverty level with a suspected or
documented disability.

5. Oldest child with family income at greatest Vo below IOOVo of poverty level

6. Oldest income eligible child under l00Vo of poverty level.

7. Child with special family circumstances. For example: A single parent working or in
school, a child in the care of a relative, or a child with a disabled parent.

Children enrolled as income eligible remain eligible through the second year of their enrollment
in Head Start. An income eligible child may be enrolled as of his/trer third birthday when it falls
after September 30 of the current enrollment year and may be enrolled in Head Start for three
years. To enroll for a third year of Head Start, family income must be re-verified.

llPage3/29/2016



Scott County Public School Head Start Selection
Criteria & Enrollment Guidelines

2016

An additional35Vo of children may be between I00-l3O7o of the federal poverty line.

Críteria for enrollment of children from familíes with inconte between 100-1-300/o

of the poverty guidelínes:

1. Oldest child with suspected or documented disability from family with income at

lowest percentage between 100-l30%o poverty guidelines.

2. Oldest child from single parent home with income at lowest percentage between
I00- l30%o poverty guidelines.

3. Oldest child with younger siblings from a famity with income at lowest percentage

between 100-I30Vo poverty guidelines.

Any enrollment slots remaining may be fîlled from the prioritized by area waiting list of over-
income children, as long as the income-eligible waiting list under I30Vo has been exhausted. The
total over income children may not exceed 10Vo of the funded enrollment.

Criteria for enrollment of children from families with incotne over L30o/o of the
poverty guídelínes:

1. Oldest child with documented disability from family with income at lowest percentage

over 1307o poverty guidelines.

2. Oldest child from single parent home with income at lowest percentage over l3OVo

poverty guidelines.

3. Oldest child with younger siblings from a family with income at lowest percentage

over I30Vo poverty guidelines.

Over-income children enrolled in a given year are not automatically eligible the following year,

but must again be screened for eligibility.

2lI'age3/29t2016



Scott County Public School Head Start Selection
Criteria & Enrollment Guidelines

2016 Federol Poverty Guidelines
As published in the Federal Register January 25,2016

For All States, Except Alaska and Hawaii

l00Vo - For families/trouseholds with more than 8 persons, add $4,160 for each additional person.

1307o - For families/trouseholds with more than 8 persons, add $5,408 for each additional person.

Household
Size

1007o
of

Poverty

l30Vo
of

Poverty
1 $ 1 1,880 $ 15 ,444
2 16,020 20,826
3 20,160 26,208
4 24,300 31,590
5 28,440 36,972
6 32,580 42,34r
l 36,730 41 ,749
8 40,990 53,r57
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Scott County Public School Head Start Selection
Criteria & Enrollment Guidelines

Scott County Public School Heod Stort Eligibility

Criteria Polnts

2016

Based on Income
Foster Child
Homeless
Public Assistance

10

l0
10

0 - l07o below poverty level
Il -207o below poverty level
2l - 30Vo below poverty level
3l - 40Vo below poverty level
4l - 50Vo below poverty level
5l - 607o below poverty level
6l - 80Vo below poverty level

8l - I0O7o below poverty level

Based on Class
Age4 9

Age3 7

(Determined by public school cut-off date of September 30)

A child is not eligible for an additional year of Head Start if 5 years old or older unless

determined by the LEA

Other Elipibilitv Criteria
Parental Status

Single Parent (Mother Only)
Single Parent (Father Only)
Two Parent Family

. Other Relative (GrandparenlGuardian)

Disability
Disability Suspected
Disability Identified
B iolo gical/Ivledical Risk

I
2
2
4
5

8

10

12

7
7

6

9

6

8

3

Parental Crisis
SSI Recipieht
Receiving Public Assistance

10

10
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Scott County Public School Head Start Recruitment Plan 2016

Progrmn Qbjectives:

To establish and maintain an outreach and recruitment process to serve eligible children in Scott County which systematically
ensures:
-Increased program participation of underserved populations of eligible children
-Full enrollment of age eligible children who meet one of the following criteria:

Foster Child
Child's Family is homeless
Child's Family is receiving public assistance

Child's family income is below the poverty line
-Ten percent actual enrollment includes services to children with disabilities

To maintain waiting lists by obtaining a number of applications prior to the beginning of the enrollmentyear that is greater than

the enrollment opportunities

fte cyu í l¡n en t A c fí v,íti e s :

Provide small flyers to restaurants, grocery stores, and local merchants to

Hang H.S. recruitment flyers/ posters at each center, local businesses,

agencies, and doctor and medical professional offices and businesses/

medical professional offices that border Scott County.

Recruitment announcements at parent meetings
Update Recruitment Announcement on SCPSHS Website
Update Recruitment Announcement on SCPSHS Facebook Page

Advertise on Scott Co. Cable TV

Advertise in Scott County VA Star Newspaper
lnclude recruitment flyer in Parent Newsletter
Recruit siblings within current Head Start classrooms

Familv Resource Specialists

Family Resource Specialists

Policy Council

Familv Resou rce Specialists

Management Staff
Management Staff
Family & Community Services Coordinator
Family & Community Services Coordinator
Family & Community Services Coordinator
Family Resource Specialists

February/ Ongoing

February

Monthly (February -May)
February/ Ongoing

February/ Ongoing

February
FebruarV

Februarv & March
Januaryf February
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Scott County Public Sch-ool Head Start Recruitinent Plan' 2016

Change answering machine message for summer months
Ex: We are closed for the summer. Our children will return to class on...... We are accepting new

Door to door recruitment

Conduct community outreach by participating in co,rnmunity meetings and

other agency's in service training

Ensure applications are available at the Head Start Office, each center, and
primary and elementar,y schools

Accept and ensure follow up on referrals from doctors and other
professionals, community agencies, and school system :

Collaborate with SCPS in Child Find efforts: Plan; organizef par.ticipate in

Early Childhood Fair at Food City

Day Cares: Share info that we are recruiting

Provide recruitment flyers to all primary and elementary schools to be sent
home

Announcement in church bulletins
Press Release in Scott County VA Star of Week of the Young Ch¡ld Act¡v¡t¡es

Week of the Young Child: Display of artwork in local businesses

Contact agencies serving children with severe disabilities (!nfant Toddler
Coñnectíon, LEA, Child Development Clinic, and DSS)

Recruit migrant and non-English speaking families: contact Clinch River

Migrant Health Network and SCPS

Recruit homeless families:
1-.) Contact Hope House, DSS, AppCAA, and SCPS Homeless Liaison &

send/ post recruitment flyers
2.) Post recruitment flyer at laundromats

Recruit foster children: contact DSS

Registration Day at individual centers

place in individual shopping bags

Set up recruitment booth at each kindergarten registration site

Teachers
Family Service Staff

Management Staff

AllStaff

Management Staff

Child Development Services.Coordinator
Family Resource Specialists

Family & Community Services Coordinator

Family & Community Services Coordinator
Family & Community Services Coordinator

Classroom Staff

Child Development Services Coordinator

Family & Community Services Coordinator

Family & Community Services Coordinator

Family Resou rce Specialists

Family & Community Services Coordinator
Family Resource Specialists

Family Resource Specialists

End of program year
Maly/ Ongoing

Ongoing

I

Ongoing

I

Ongoing

I

MaY
I

Ongoing

April
I

I

Apriìl

nplil

Ap ril/ Ongoing

Apäl/ Ongoing

Fehruary

re(ruary

April/ ongoing
March/.April
March/ April
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Scott County Public School Head Start Recruitment PIan 2{ì16

applications for fall enrollment. To apply, please contact the Head Start Office at 386-605L
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NON-TENURED TEACHERS

(EXPERTENCE AS OF JUNE 30, 20t6l

YRS EXP LAST NAME FIRST NAME
5 BURKE RACHEL

5 CARPENTER RYAN

5 CASSELL DEREK

5 CASTLE JOSHUA

5 JOHNSON AMANDA
5 LAWSON SHAUNA
5 RHOTON AMANDA
5 ROBERTSON BENJAMIN
5 SANDERS MEGAN
5 WARNER KEITH

4 BAKER BETH

4 HOOD ADAM
4 PARKER ANNETTE
3 HENRY ANNIE
3 PARKS TYLER

3 RICHARDSON KRISTI

3 SMITH TABITHA
3 TEMPLETON KAYLA

2 BERRY MAGGIE
2 DEAN AMY
2 HORN LAUREN

2 PETERSON HEATHER

2 QUILTEN MORGAN
2 COUNTS KARIANNE
2 COLLIER DUSTIN

2 BAKER MARY JO

2 GARDNER CHRISTY

2 DOCKERY MARK
2 HOOD CHAD

2 JARMILLA AVILA MARIO
2 MULLINS AMANDA
2 WARNER KATIE

2 WEBB JIMMY
L BRINKLEY ERIN

1. CASTLE HEATHER

L GILMER SAMANTHA
L HAWLEY TIFFANY
L JOHNSON NANCY
t KISER DEREK

0 BROADWATER TANA
0 CULBERTSON APRIL
0 FRALEY SUSAN



0 GARDNER SHERRI

0 HILL ALEXANDRA
0 LAWSON CHARITY

NON-TENURED TEACHERS

(EXPERTENCE AS OF JUNE 30, zDt6l

TWO YEAR PROBATIONARY

cox, LoRt

BURKE, KAREN

ONE YEAR BATIONARY

SHAWN BECKER

JOANNA EDENS

WHITNEY EGAN

STEPHANIE HOOD

TRAVIS PIERSON

JONATHON SALYER

AMANDA SALYERS



CLASSIFIED PERSONNEL

Tammie Dixon
Phyllis Bellamy
Lisa Ison
Dorothy Grinsell
Ramona Russell
Donna Sanders
Carolyn Sawyer
Karen Jennings
Hagan McClellan
Rebecca Meade
Brenda Gilliam
Melissa Robinson
Candace Mullins
Melissa Qualls
Megan Gardner

Teaching Assistants
Francina Lynn Bishop
Jana Bright
Ruth Potts
Gena Quillen
Lisa F. Bishop
Jennifer Moore
Rebecca Ifuantz
Christy Billips
Kevin Vy'arner
Christy Bradshaw
Jenny Page
Brittany Peterson
Ashley Osborne
Crystal V/illiams
Brittany Chapman

Technology Department
Debby Brickey
Information Management Systems
and Technology Coordinator

Adam Tipton
Technology Support Specialist

Central OffÏce
Carla Carter
Administrative Assistant

Karen (K.C.) Linkous
Human Resource Manager /
Clerk of the Board

Vickie Lane
Administrative Assistant to the
SuperintendenlBudget Specialist

Medicaid Specialist
Angie Vermillion

School Nurses
Courtney Bolling
Lisa Castle
Tammy Farmer
Tiffany Howard
Karen Dunlap

Patrick Johnson
Technology Support Specialist

Joey Kilbourne
Technology Support Specialist

Patty Sampson
Administrative Assistant to
Special Education Supervisor

Beverly Stidham
Purchasing SpecialisV
Deputy Clerk of the Board

Angie Johnson
Food Service &
Child Nutrition Specialist/
Head Start Payroll &

Invoice Officer

Tabbitha Bledsoe
Yvonne Edwards
Stephanie Penley
Farrah Lane
Natasha Swinney

Occupational/Physica I Therapists
Emily Prater
Rebecca Hillman
Kimberly Price Guinn



Renee Adams
Susan Carter
Barbara Baker
Teresa Shupe
Pam Flanary
Robin Hall
Jenny Jordan
Norma Casteel
Sheila Mays
Karen Blanton
Jackie Willis

Bobby Collins
Larry France
Vernon Free
Greg Hill
David Kinkead
Ronald Laney
Rebecca Powers
Jeff Napier
Brenda Richardson
Debra K. Brown
Stanley Sluss
Paula Gilliam
Melissa Williams
Scottie Williams
Teresa France
Rodney Darnell
Pam Sivert
Helen Jackson
Brian Lawson
Rebecca Compton

Billy Addington
Phillip Quillen

John-Logan Cassell
Steve Lane
Richard Howell
Randall Laney
Gary McDavid
John Farmer

School Secretaries

Custodians

Tra nsportation Coordinator
Gary Adams

Mechanics

Nikki Gardner
Sheila Nash
Patricia Nash
Sherry Bridwell
Tracy Ferguson
Iftistie Rusek
Sheri Christian
Lana Culbeftson
Rebecca Statzer
Jennifer Houseright
Robin Bond

Thomas Dooley
Catþ Criswell
Dexter Harmon
Carrie Stansbeny
Kenneth Lane
David Tipton
Oakley Hartsock
Justin Nickels
Penny Osborne
Gaye Sanders
Rhonda Franklin
David Williams
Jeff Lawson
Phyllis Payne
Ashley Clark
Connie Edwards
Lary Vermillion
Nathaniel Akers
Mary Beth Rhoton
Lisa McCracken

Tim Edwards
Hollis Dean Anderson

Maintenance Secretary
Kim Henderson

Maintenance
Tommy Payne
Paul Boggs
V/illiam Pippin
Jamie Blanton
Robert Rhoton



Bus Drivers (Pending physical)
William Don Akers Randy Bledsoe
Deborah Bledsoe Charles Blessing
Johnny Bowen Paula Gilliam
Melinda Brickey Matthew Cruby
Allen Godsey Greg Marshall
Dexter Harmon Hazel Hass
Garry Hood Donna Hass
Judy Johnson Fritz Rodney Darnell
Grover Kegley, Jr. David Kinkead
Valerie Lane Shirley Marshall
Lisa Anderson Linda Cantrell
Nancy McDavid Odene Nash
Kevin Moore Jonathon Dooley
Anthony Odle Billy Odle
Ralph Lyons Donald Salyer
Lee Roy Sanders Eva J. Shelton
Kenneth Sluss Charles O. Taylor
Phoebe Pape David Lawson
Tammy Bledsoe Doris Tipton
Nadine Vermillion Travis Kern
Billy Flanary Jonathan pierson
Donna Hood Hobert Edward Musick
Connie Dockery Thomas Dooley
Ezra Summey

Lisa Bishop
Peggy Cruby
Brenda Rhoton
Patricia Cunningham
Margaret Hass
Barbara Pearcy
Jessica Sizemore
Carolyn Meade
Carolyn Kern
Cynthia Carter
Anna Griffin Palmer
Jessica Howell
Amy Shaffer
Sharon Vermillion
Kathy Penley
April White
Judy Porter

Cafeteria Personnel
Tamara Berry
Joyce Austin
Vickie Kern
Deborah Osborne
Heather McComas
Margaret Jessee

Sharon Culbertson
Linda Dockery
Teresa Lane
Shelsie Page
Jennifer Pennington
Patricia Weatherly
Betty Castle
Carla Gardner
Judy Spears
Debra Fletcher
Kathy Starnes


